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Mission Statement

As a Catholic community, we value every single member as a unique creation made in the image
of God. We work together to help everyone to realise their God-given talents and their part in
God's plan. Our school ts a place of peace, tolerance and fairness where we follow Christ's example
of loving God and loving others. Our ultimate aim is to give our community the prospects, belief
and hope that every tomorrow can be a better day.

St Anne’s - maklng tomorrow a better dag.

|. Introduction

At St Anne’s RC. Primary School, bullying behaviour is unacceptable and has no place within our

school community.

Our Catholic ethos teaches us that every person is created in the image and likeness of God and
must therefore be treated with dLgnL’cg, compasston and respect. We aim to create a safe, inclusive
and nurturing environment in which every child feels valued, listened to and able to flourish.

We take a proactive approach to preventing bu[[gmg ’chrough htgh expectations for behaviour,
positive relationships, our curriculum, safeguarding education, pastoral support and opportunities for

pupils to develop empathy, respect and understanding.
Our approach reflects Jesus' greatest commandments:

“Love the Lord your God with all your heart, with all your soul, and with all your mind.

Love your neighbour as you love yourself.
This poLch should be read a[ongsLde the school’s:

e Behaviour Policy

o Child Protection and Safeguarding Policy

e Online Safety Policy

e SEND Policy and SEN Information Report

o EquaLLtg information and objectives

e Relationships, Health and Sex Education (RHSE) Policy
e Staff Code of Conduct

L4 SuspensLon and Permanen’c EXCLLLSLOI"L procedures



A. Aims and Objecﬁves
This po[ch aims to:

° prodee a clear and shared unders’candmg of bu[[gmg behaviour;

e prevent bullying through a positive, inclusive and respectful school culture;

e ensure pupils understand how to recognise and report bullying

e ensure all reports and concerns are listened to and taken sertously;

o establish clear procedures for responding to suspected or confirmed bullying;

° safeguard and suppor’c children who experience buugmg;

e support children displaying bullying behaviour to understand and change their behaviour;

e ensure appropriate consideration is given to SEND, communication needs, vulnerability and
reasonable adjustments;

e identify and address prejudice-based and discriminatory bullying;

e ensure appropriate action is taken when bu[[gmg occurs online or outside school and affects
pupils within the school community;

o establish clear responsibilities for staff, pupils, parents/carers and governors; and

e ensure bullying incidents and patterns are appropriately recorded, monitored and reviewed.

3. Definition of Bu[lgmg

Buugmg s behaviour bg an individual or group, usuaug repea’ced over time, which Ln’cen’cLona[[g

hurts another individual or group either physically or emotionally.

Bullying commonly involves an imbalance of power between the person or people displaying the
behaviour and the person experiencing it. This imbalance may be phgstcaL, psgcho[ochaL soctal or
intellectual. It may also arise where an individual has the support of a group or has the ability to
tsolate another person soctally or online.

Not every disagreement, argument, friendship difficulty or isolated incident of unkind behaviour
constitutes bu[[gmg. However, all harmful or concernlng behaviour will be taken ser'Louslg and

responded to approprta’ce[g, regardless of whether it meets the definition of bu[[gmg.

A sLngLe incident may also constitute a safeguard’mg concern, dLseerLna’corH incident, harassment
or another serious behaviour incident and will be responded to accord‘mg[g.

4. Forms of BquLng

Bullying may include, but is not limited to:

Physical bullying: hitting, kicking, pushing, biting, damaging or taking belongings, intimidating

physical behaviour or threats of violence.

Verbal bullying: name-calling insults, threats, taunting, offensive comments, humiliating remarks
or persistent teasing.



Social or relational bullying: deliberately excluding someone, spreading rumours, manipulating
friendships, encouraging others to exclude somebody or deliberately damaging another child’s

reputation or re[atLonsths.

Online bu[[glng: us'mg dLthaL ’cechno[ogg, soctal medLa, messag'mg services, online games,
photographs, videos or other online platforms to threaten, humiliate, exclude, intimidate or cause
harm.

Prejudice-based or discriminatory bullying: behaviour related to an actual or perceived
characteristic, identity, difference or vulnerability.

This may include behaviour relating to race, religion or belief, disability, SEND, sex, sexual
ortentation, gender reasngnment, FamLLg circumstances, appearance, medical needs, adop’cton or

car'mg responsLbLLLtLes.

St Anne’s will cha[[enge dLscerLnatorH and prejuchLaL Language and behaviour whenever it occurs.

5. Online BquLng

Online bullying can take place both during and outside the school day and can have a significant

impact on a child’s wellbeing and experience in school.
Examples may include:

e abusive or threatening messages;

° deLLbera’ceLg exc[ud‘mg somebodg from online groups;

e spreading rumours online;

e sharing embarrassing, altered or harmful photographs or videos;

o sharmg content without consent;

e impersonating another person;

e creating harmful posts or accounts;

e using group chats to target, humiliate or exclude another pupil; and
e encouraging others to participate in harmful online behaviour.

Where online behaviour outside school affects the wellbeing, safety or education of pupils within
school, St Anne’s will consider what action it is appropriate for the school to take.

Where online behaviour raises a safeguarding concern, the school’s Child Protection and

Safeguardmg PoLch will be followed and the Dengna’ced Scuceguardmg Lead (DSL), or a depu’cg
DSL, will be informed.

6. Child-on-Child Abuse

Bullying can form part of child-on-child abuse.

Child-on-child abuse can happen both inside and outside school and online. All staff must
recognise that children can abuse other children and that such behaviour must never be dismissed

as ‘banter”, “part of growing up” or an inevitable part of childhood.



Child-on-child abuse may include:

e bullying, including online bullying and prejudice-based or discriminatory bullying

e physical abuse;

e sexual violence;

e sexual harassment;

e harmful sexual behaviour;

e consensual and non-consensual sharing of nude and semi-nude images and/or videos;
e causing someone to engage in sexual activity without consent;

e upskirting: and

e initiation or haz'mg-’cgpe behaviour.

Ang concern that behaviour may constitute child-on-child abuse must be repor’ced meedLateLg in

accordance with the school's Child Protection and Safeguard'mg PoLch.

Staff must not undertake their own safeguard'mg investigation.

The DSL will consider the needs and smcetg of all children 'anolved, an[ud'mg the child who has
experLenced the behaviour and the child who has dLspLaged it.

/. Supporﬁng a Child Who Has Experlenced Bullying or Abuse

Every child who expertences bullying or abuse will be treated with dignity, sensitivity and respect.
Staff will:

o listen carefully and take the child seriously;

o reassure the child that they have done the right thing by telling someone;

e avoid makmg promises of comC'LdentLaLLtg:

e record the childs account accurately, using their own words wherever appropriate;
e report safeguardmg concerns meedLa’ceLg to the DSL or depu’cy DSL;

e consider the childs immediate safety

o consider whether arrangements are required to reduce further contact or risk;

o Lden’c'ucy appropriate pastoral, emotional or therapeutic support;

o consider the childs SEND, communication needs and any reasonable adjustments required;
e involve parents/carers where appropriate and safe to do so;

e seek the childs views when considering support and next steps; and

e monitor the child’s wellbeing following the incident.

The response will be proportionate to the individual circumstances and level of risk.

8. Supporti.ng Children Who DLsp[ay BquLng or Harmful Behaviour

St Anne’s recognises that children who display bullying, abusive or harmful behaviour may
themselves have unmet needs or require support.

Suppor’cmg a child does not mean minimising the impact of their behaviour or removing

approprLate consequences.



The school will consider:

o the sertousness and impact of the behaviour;

o the childs age and developmental understanding;

e SEND and communication needs;

o whether reasonable adjustments are required;

e whether the behaviour indicates an unmet safeguarding or pastoral need;
e whether the child has experienced abuse, trauma or other adverse experiences;
o appropriate consequences under the Behaviour Policy;

e pastoral or SEMH support;

e targeted interventions;

e work with parents/carers;

o external agency involvement where appropriate; and

® measures reqqued to prevent the behaviour from happen'mg agatn.

Where behaviour constitutes or may constitute a safeguarding concern, the DSL will determine the
appropriate safeguarding response.

4. SEND and Vulnerable PupL[s

St Anne's recoganes that some pupLLs may be parthuLarLg vulnerable to bu[[gmg and that pupLLs

with SEND may experience, understand, communicate or dLspLag behaviour dLFTCeren’ch.
When respond'mg to incidents, staff will consider:

e the pupils individual needs;

e communication and interaction difficulties;

e developmental understandmg;

e sensory needs;

e cognition and learning needs;

e SEMH needs;

e whether the pupil understands the impact of their behaviour;
e whether behaviour may be linked to an identified need; and
e reasonable adjus’cmen’cs that may be requtred.

SEND does not mean that harmful behaviour will be Lgnored. However, responses and consequences
will be individualised, reasonable and proportionate, with appropriate support put in pLace.

10. Prevenﬁng Bullying

Prevention is central to our approach.
St Anne's promotes positive re[atLonsths, kindness, respect and inclusion throughout school Life.
PupLLs are ’caugh’c about bu[[gmg, hea[’chg reLa’cLonsths, online safetg, equa[Ltg, respect and how to

seek help through appropriate curriculum opportunities, including RHSE, RE, computing/online safety,

assemblies, pastoral work and wider curriculum activities.



Anti-bullying learning will be reinforced throughout the year rather than being limited to a single

event.
Pupils will be taught:

e what bullying ts and is not;

e different forms buLLgLng can take;

e how their behaviour can affect others;

e how to recognise unhealthy relationships;

e how to stay safe online;

o the importance of being an active bystander and seeking adult help;
e how and where to report concerns; and

o that adults will listen and take concerns seriously.

We are a telling school.

Children may speak to any trusted adult in school. They may also use age-appropriate reporting

mechanisms available within their classroom or pastoral provision.

Children will also be taught how to access external support such as Childline on 0800 Il1I.

/. Reporﬁng Bu[lging
PLLPLLS O.nd parents/co.rer‘s are enCOunged tO r‘epor‘t concerns as earLg as pOSSLbLe.

A pupil can report bullying to any member of staff.

Parents/carers can report concerns to the class teacher, a member of the Senior Leadership Team

or through the school office.
Staff receiving a report should:

listen calmly and carefully

establish enough information to determine the immediate response reqqued;
reassure the child that the concern will be taken seriously

record the concern appropriately;

pass the concern to the appropriate member of staff; and

meedLateLg refer the matter to the DSL/deputg DSL where there is a safeguardmg concern.

oUW

Staff should not conduct their own scuceguardmg investigation or promise comCLdentLaLLtg.

1. Responding to Report’:s of Bu[[ylng

All allegations of bullying involving St Anne’s pupils will be taken sertously

The school will respond proportionately and fairly and will establish what has happened before

de’cermmmg the appropriate response.



Where appropriate, this may include:

e speaking separately with the children involved;

e obtaining information from relevant staff or witnesses;

e reviewing previous incidents or patterns of behaviour;

e considering relevant online evidence where appropriately available;

e speaking to parents/carers;

e considering SEND and communication needs;

o considering whether reasonable adjustments are required;

o estabLLsh'mg whether the behaviour meets the school's definition of buugmg;
o considering whether a safeguarding response is required; and

e determining appropriate support, intervention and consequences.

Where the behaviour does not meet the definition of bullying this does not mean that no action
will be taken. The Behaviour POLLCH, safeguard’mg procedures or approprLate pas’cora[ suppor’c will be

used as reqqued.

/3. Recording and Moniforéng

Bullying concerns and confirmed incidents will be appropriately recorded using the school's agreed

record’mg sgstems.

Where ’chere ts a safeguard'mg e[ement, the concern WLLL be recorded on the SChOOLIS scnceguard'mg

record'mg system in accordance with the Child Protection and Smceguard'mg PoLch.
Records should enable school leaders to identify:

e repeated incidents;

e patterns of behaviour;

* pupils repeatedly experiencing or displaying bullying
e locations or times where incidents frequen’c[g occur;
e online trends;

] prejuche-based or dLscerLna’corg incidents; and

e areas requiring additional intervention or education.

The Sentor Leadershtp Team and DSL will review relevant information to Ldent'ucg patterns and

ensure appropriate action is taken.

Governors will receive appropriate anongmtsed information to enable them to monitor the

effectiveness of this poLch.



l4— Consequences and Sancﬁons

Where buLLgLng s established, appropriate action will be taken in accordance with the school's

Behaviour PoLch.
Consequences will be proportionate and will take account of:

e the seriousness of the behaviour;

e the impact on others;

o frequency and persistence;

o the childs age and developmental understanding;
e SEND and other additional needs;

e previous incidents and interventions;

e safeguarding considerations; and

e any reasonable adjustments required.

Serious or persLs’cen’c behaviour may result in suspenslon or permanent exclusion.

Any decision to suspend or permanently exclude a pupil will be made by the Headteacher in
accordance with current statutory guidance.

Suspension will not be an automatic consequence of receiving a particular number of warnings,
letters or prevLous sanctions. Each decision will be made on the individual circumstances and

evidence available.

A pupLL may recelve one or more suspensions, but these must not exceed the statutory maximum of

L5 school dags in a sLngle academic year.

Permanent exclusion will onLy be considered in accordance with the statutory test and current
Department for Education guidance, including where there has been a sertous breach or persistent
breaches of the school's Behaviour Po[ch and where a[[owLng the pupLL to remain in school would

serLoung harm the education or welfare of the pupLL or others in the school.

5. Restorative Practice and Reconciliation

As a Catholic school, we believe strongly in forgiveness, reconciliation and helping children repair
relationships.

Where appropriate, restorative work may neLp children understand the impact of their actions, take

responsLbLLL’cg, rebuild trust and deve[op healthier reLa’cLonsans.

HOWQVQF, restorative conversations or meethgs wLLL on[y take p[ace when theg are safe,

appropriate and in the best interests of the children involved.

A child who has experLenced buLLgLng or abuse will not be reqqued to participate in a face-to-

face restorative meeting.



Restorative approaches will never replace appropriate safeguarding action, consequences or referrals
to external agencies.

/6. Working with Parents and Carers

St Anne’s values positive partnersths with parents and carers.
Parents/carers are encouraged to:

e report concerns promptly;

o provide school with relevant information;

e encourage their child to speak to a trusted adult;

e avold confronting another child or family directly

e avold discussing identifiable children or allegations on soctal media; and
e work constructively with school to resolve concerns.

School will communicate appropriately with parents/carers while respecting confidentiality and
safeguarding requirements.

Information about another child, including specific consequences or safeguarding arrangements,
may not be shared with other familtes.

PO.FEHJCS/CO.FQFS WhO remain concerned O.bOLlJC ’che SChOOLIS h(ll’ld[lﬂg O'F an issue mag use JCI’\Q SCl"LOOL'S

C omp[am’cs Po[ch.

|7. External Agencies

Where appropriate, the DSL and/or Headteacher may seek advice or make referrals to relevant

external services.

Depending upon the circumstances, this may include:

e Children's Soctial Care;

o the police;

e health professionals;

e SEND or specialist services;
e Early Help:

e SEMH services; or

o other relevant agencies.

Not every bullying incident requires external referral. Decisions will be based upon the individual
circumstances, safeguarding thresholds and applicable statutory requirements.



18. Roles and Responsibiliﬁes

All Staff

ALL SJCQ'F'F are FESPOI"LSLbLe 'FOFZ

° promot'mg a safe, respectfuL and inclusive culture;

e modelling respectful relationships;

e remaining vigilant to signs of bullying;

° chaLLengLng anpproprLate and dLscerLnatorH Language or behaviour;

e listening to pupils and taking concerns seriously;

° record‘mg and repor’c'mg concerns approprta’ce[g; and

. foLLowLng sqfeguqrdmg procedures whenever a concern may involve harm or abuse.

Deslgna’ced Safeguardlng Lead

The DSL will:

® ensure safeguard'mg concerns reLa’ang to buugmg or child-on-child abuse are approprLateLg
managed;

e determine whether further saTCeguardLng action or referral is requ‘u‘ed;

e work with external agencies where appropriate;

e ensure appropriate support is considered for children involved; and

e monitor patterns and emerging safequarding concerns.

Headteacher and Senior Leadershlp Team

The Headteacher and SLT will:

e ensure this poLch ts implemented consLs’centLg;

e ensure staff understand their responsibilities;

e oversee the investigation and management of serious or repeated bullying
e ensure appropriate support and intervention are provided;

e apply the Behaviour Policy where appropriate; and

e monitor patterns and evaluate the effectiveness of the schools response.
Pup’Lls
Pupils are encouraged to:

e treat others with kindness and respect;

o follow the school's expectations for behaviour;

e report bullying or unsafe behaviour;

e tell an adult if theg are worried about themselves or somebodg else;

e avold joining in with, encouraging or sharing bullying behaviour; and

e use what they have learned through school to help create a safe and inclusive community.



Parents and Carers

Parents/carers are encouraged to:
e report concerns promptly;
e work cons’cructLveLg with school;
e support their child to behave respectfully;

e reinforce safe and responsLbLe online behavLour: and
e inform school of relevant circumstances that may affect their child.

Govern'mg Bodg

Governors will:
e  monitor the me[ementa’cLon and effectiveness of this poLch;
e ensure school leaders fulfil relevant statutory responsibilities;

® recelve approprLa’ce anongmLsed information about buLLgLng trends and actions; and
° prodee approprLa’ce chaLLenge and support to school leaders.

19. Equalify

St Anne’s is committed to equality of opportunity and to creating an environment where every

pupil is treated with dignity and respect.

The school will take appropriate steps to prevent discrimination, harassment and victimisation and

to advance equality of opportunity.
Prejudice-based language and behaviour will be challenged and addressed.

The school will consider its responsibilities under the Equality Act Q0I0, including the need to

make reasonable adjustments for disabled pupils.

K0. Safeguardlng

Safeguardmg takes priority over behaviour management.

Where an aLLega’cLon of bu[[gmg indicates that a child may have suffered, or may be at risk of
suffering, harm, staff must follow the school's Child Protection and Safeguarding Policy and
report the concern to the DSL or deputy DSL without delay.

Staff should never assume that somebodg else has reported a sa{eguardmg concern.

All safeguarding action will be undertaken in accordance with current statutory safeguarding

guidance, including Keeping Children Safe in Education 2036.



Al. Monitoring and Review

The effectiveness of this policy will be monitored through:

e analysts of bullying and behaviour records;
e safeguarding information;

e pupll voice;

e parent/carer feedback;

o staff feedback;

e monitoring of discriminatory incidents; and
e governor oversight.

The poLch will be reviewed annuauy, or sooner where:

e statutory guLdance chcmges;

o legislation changes;

° monL’coang identifies an area requiring merovemen’c;

e a significant safeguarding or bullying incident indicates that procedures should be reviewed;
or

e the school considers an earlier review necessary.



